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B. Instrucdon to the Bidders the necessarY technical

L. To assist Yo u in the PreParation of

Service requirements and Pri

your prlce
edule with required qurantitY are

speciflcations,
enclosed herew ith

of Quotation, and

?-. You shall submit one origi nal of ttre Price Quot

uotation in tl"re atta
ation with tlre Form

ched format shou ld be sigrred, sealed

clearlY m arked "Original"' Your q

in an envel ope and addressed to and delivered in the foltowing address

lVlu n icipa lity/Ru ral M u nicipality Address: Omsatiya llural Municipality Hatifrsatikar

Ru pandehi

M u nicipality/Rural M u nicipality N ame: Omsatiya Rural Municipality

considered further
the following instructi ons and in accorclance

Your quotation(s) sh

r,vith the attached

Reference of goods and se

ould be submitted as Per

form
rvices is an integral
of Contract' The attached Jerms and Conditions/Terms of

part of the Contract

(i)

msatiYa Rural Vlu
PRICES'.. The Prices shou

nicipalitY RuPandehi Distr
ld be quoted for goods and services req

ict (Place of destinati

ulred and deliverY to the

on). Prices shall be

TelePhone:

Ernail, omsatiyarnun @ gmail'com

3.Yourquotationmustbeaccompaniedbyadequatetechnical,documentationand
catalogue(s) and other printed ,;;;;;;i ",: .t"i.]:::..*to|.r.n,.ion 

(in Engtish language)

inclurling nu''"t' 'li' 
uOO'*"to of firms providing service facilities'

4.y.u sha, submit onry one set.of quotations for the above items' Your quotation must be

typed o,. *rittu,i in indelible ,"f,- r.J 'n'f 
f be sig;ed by you o'-lout authorized

represen+.ative. without a signatur" ,"'r"u' Form of cri"t"i""' your quotation will not be

n,

f
J

o
uoted in the NePalt: se RuPees (NRs)

be substantiallY resPonsive to the

(ii) EVI\L O o OT C) offers determined to

tech nical sPecif icatio ns/Services wi ll be evaluated bY cornPirrison of their technical

cap abilities and Prices as indicated below' An offer is not substantiallY resPon

nditions, and sPecific

siver if it
ations in

this t(eq
tains material deviat

uest for Quotat

ions or reservat

ion, and it wilt

ions to the terms' co

not be considered fu rther. The N/luniciPal ity/Rural
con

MuniciP alitY will evaluat e and compare only the quotations determined to be substa ntiallY

responsive' ln evaluating the quotations, the IVlu niciP ality/Ru ra I MuniciPalitY will adj ust for

any arithmetical errors as follows
amounts in figures and itr words' the amorrnt in

(a) Where there is a discr epancy between

(b) wh ere is a discrePancY b

iplying the unit rate bY

etween the unit rate and the

the quantitY, the unit rate as q

line item total resultinwords will govern;

uoted will govern; an

otation will be ctedmult

rn

5lPaEi:
. ^La*\$
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(c) lf a Servic'e Provider refuse s to accePt the correctio IS



\\a\$
.c

C\tet
ln addition, the rtruoted price slrall include Value Added Tax (VA

The selection of service provider will be based on the Project Op ns al accepted

by The World Banl< and IVlinistry of Labour, Employnrent and SocialSecurity. The brief
process is described below.

A firm which rneets eligibility, qualification and minimum technical conrpetence will be

scored. The highest scorer firm will be selected and awarded the contract. The firm will be

evaluated a n the following rated and weighted evaluotion criteriu

At least 3 qualified firms are required for competitive proposal. If three qualified quotations
are not received in the first call, LL shall re-a<Jvertise second time. A single quotation shall

be accepted if it meets eligibility and qualification criteria after second call of quotation. LL

can approach to the marl<et directly in the absence of single qualified proposal or no
proposarl after second call.

e O$ru''

6. Further information can be obtained from:
Ivlunicipality/Rural lVlunicipality Address: Omsatiya Rural lVunicipality
Rupandehi

iv4unicipality/Rural Municipality Name and Di:;trict: Omsatiya Rural

Hatifrsatikar Rupandehi
Telephone:
Email : omsatiyamun @gmail.com

H atlfrsat i l<a r

Municipality

7. The,bidder whose quotation has been accepted will be notified of the award of contract
through the [-etter of Acceptance issued by the Omsatiya Rural [Vluniclpality,Rupandehi
District.

B. Bidders sl'rould submit their quotations with the following documents.
I. A completed Form of Quotations (Attached) with details of cost.
ll. Approach, IVlethodology, worl< plan and response to terms of reference.
lll. lnformatiorr of experience; General and specific of the firrn in vocational and skills

clevelop rnent tra i ni n g witl-r su pporti n g docu ments-Annex-2
lV. Best 3 years turnover of the firnr over the period of the last 7 years- Annex-3(C)
V. lnformation of trainers/co-trainers (with narne and Brief CVs-Maximum 2 pages)

with the years of experiences, education and qualifications - Annex-3(D)
Vl. Registration certificate of firm in any {lovernment entities such as company registrar

or Cottage and Small lnclustry Office or in Local Level.

Vli. PAN and VATRegistration with Latest Tax Clearance of FY 2080/81,

an.1uv"

gshell^*1qur

101" Number of years; of experience of Firm in any vocational sl<ills training
2 Experience in relevant trades 25

5
f
f Exlrerience and Registration in the same district if yes gets full marks, if

no gets no marks

4 Approach, Methodology, work plan and responding to Terms of Reference 20

40C<lst of the Proposal/Financial Proposal
100Total

q
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VIII. Documents showing affili

provider.

with CTEVT as a short-term training

9 Urrder the wor*J Banl<,s Anticorruption policy, bidclers shall observe the highest standard

of ethics during the procurement and execution of such contracts' N/lunicipality/Rural

tVlunicipality will reject a proposal for award, and will rec:ommerld to impose sanctions on

parties involved, if it determines tlrat the bidder recommended for award or any other

party, has engaged in corr.rpt, fraudulent, collusive, or Coercive practices in competing for,

or in executing, the Contract'

SincerelY,

Chief Administrative Officer or His/Her Designee

Name of tVlunicipality/Rural lVlunicipality

uffi.oots
'-' hil$ttt"'

C\rc' 
'

;*i
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c. FORM oF QUOTATTON

l-o: Ch ief Ad m irr istrative Officer,
Omsatiya Ru ra I IVI u n icipa lity, Ru pa ndeh i District

We offer to execute the RFe clated for purch of Services for "HtRtNG A FIRM FOR
SI(ILLS DEVELOPMENT TRAINING,, in aCCCI

th is Quotatio n fo r th e C o ntra ct
rdance with the Conditions of Contract accompanying

mount in words:
) We propose to complete the delivery of goods ancl
in the Delivery Time from the Date of Signing of the

Authorized Sign

l,Iame and Title of Signatory

Price of N Rs

This Quotation and your written acceptance will constitute a binding Contract between us. weunders;tand that yoLr are not bound to accept the lowest or any euotation you receive.

\"ve hereby confirm that this Quotation complies with the validity of the of.fer and warrantyconditions rmposed by the Request for Quotation docurnent and the Terms and conditions ofS-::. -especrireiy.

services described irr the Contnact with
Contract.

Name of Service provider:

Address :

Phone Number :

Fax Number, if any:

Email adtdrelss:

Ot{tcQI

8lPagc
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D. PRICE SCHEDUI,E

Name of Service Provider

-e -a{
O\rv"'\

Summary of Total Cost
cb*

/

v A-l @ 1,3%

TotalTraining Cost for an Event Training

t. Rernuneration

Name

Note: Pleose rate only key experts qnd non-key experts such us Moin Trainers/Co-
Trainers/Life skills troiner and <tther support stoff as needed who are assigned during the
t:raining

2. Reimbursable Expensers

Note: Reimbursable Cost may include: Training materiols

9lPage

0t{\aet

Itern
/

Cost of the Financial Proposal Total Price in NPR

(1) Remuneration

(2) Reimbursahle

Number/Quant
ity (Nos)

Person-month
Remuneration

Rate

Time lnput in
Person/Month Total in NPR

Total cost of Remuneration

SN' Type of Reimbursable Expenses Unit Unit Cost Quantity Total Cost in NPR

Total Costs for an Event

t:roiners, food and snacks, rental of holl, utilities ond trovel

I

No,

Total Cost of the Financial Proposal:



Total Price for the training services (ln words)- VAT.

Signature of Servrce Provider

Note: ln case of discrepancy between unit price arrd total, the unit price shall prevail

CUet

0Sicet

e;
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Annex-l: Terrns clf Reference 0fficer

Training Provider for the vocational and Life skills training at LLsName of Local L.evel: Omsatiya Rural Muncipality,
Number of I rade:;:

l. Background

Name of the Trades: (Road repair and rnaintenance, Masonry (brick ancJ stone masonry),Plumbing, Electricar repairs, Carpentry) Road repair and m;rintenance

Prime [V]inister's Employment Program (PtVlEp) is Government of Nepal,s flagshipprogram which envisions guaranteeing minimum employment of 100 days ,fwork to the registered unemployed in labor-intensive public works programs(PWPs) or provide a subsistence wage in the ahsence of work, to eligiblehousehoids' Youtlr Employment Transformation lnitiative (yETl) project supprortsPMEP to improve thel employment support services and labor market outcomesof the youth.

The YETI proiect will aim to address gaps in the labor supply-side interventionsancl cor-nplement ongoing initiatives on thel labor demand side. on the supplyside' the project will aim to acJclress the lack of a systematic approach to thepro""ision and management of ernployrne'nt prclmotion services and slrstems tosupport iob setkers' on the demand side, the project will aim to generate short-term temporary employment opportunities for the most vulnerable, which canimprove their short- ancl rnerJium-term productivity. The focus on youth willaddress ri:;ks of fragility and conflict.

The Project Development objective (PDo) is to irnprove employment services andlabor market outcomes, especially for youth. Improved labor market outcomesfor yoLrth refer to increased earnings/improved livelihoods for the individualbeneficiaries of the project.

YETI aims to supplement ternporary employment through cash for work with upto 40 days of on-the-job training and up to 10 days of life-skills training in aneffort to introduce elements of productive inclusion in plvlEp. The training isexpected to increase skills and employability of the beneficiaries, to help them tobecome less vulnerable to shocks and reduce their reliance on public works.

The:;kills training is inte,nded to lrelp temporary employment beneficiariesacqutre skills that are relevant to the work they are doing. The target grou Pislargely unskilled beneficiaries of pME P. The sessions will be delivered at the I ocal
ges from the

level, by lr:cally procured finm(s). Trai nees will ue to receive

16 | P a E r.



PIVIEP during the ciuration clf training
Ksheu

Various agencies across the government,
delivering skills training in Nepal for a longti

proj
me. I n the government two agencies,

prograrxs have been

Counr:il for Techrrical Education and Vclca tional Training (CIEVT) under IVlinistry ofEducation, Science and Technology and Vocational and Skill Development TrainingCenter under IVlinistry of Labor, E mployment and Social Security, havecurriculums for training provision. Typically, short-term skills training modules aretlrree rnonths long (390 hours) and com bine theoretical ancl practical aspects. ForYETI, t\4OLESS has prepared shorter t rairring modules and curriculum in fiveidentified trades as mentionecl below:
1-. Road repair and maintenance
2. I\4asonry (brick and storre masonry)
3. Plumbing
4. Electrical repirirs
5. Carpentry

one additional module of Life skills I-raining has been envisioned to enhanceentrepreneurship and self-employment initiatives of the ministry to support the
:f^tt: :::? 

f.r t'r'ork beneficiaries who want to find enrployable opportunities.rne llI' si<rlls sessions will cover a range of topics and are expected to promotegoai setiing, det:ision mal<ing, self-esteem arnong beneficiaries and financialIiteracy to promote some behavioral changes and help them engage in rnoreproductive a nd susta inable activities.

Trainingservice irr"ovider is a professionalfirm with knowledge ancl experience intlre areas of sl<ill based vocationaltraining and life skills training.

Il. Objectives of the assignment
The main objective of the assignment is to deliver vocational skills in five tradesand life sl<ills training using the approved curriculum for the yETl cash for workbene{'iciaries al,ngside cash for work to irnprove their sl<ills.

lll. Scope ot'Work
1,. Prepare th e training sclredule and plan with ap propriate approach and methodology incollaboration with the relevant LL. The plarr should define training event by trade, location,nurnber of trainees in each group not exceeclin g 25 trainees per training event.2" Provide 40 days of vocational training and 10 days of Life Skills training in the trades

c
J.

N Trade

selected for the LL to 40 y[:l.l berneficiaries of the LL as er the curriculum rovided low;

link for curriculum

17lF a g r:



Est'ellt

Details on num bers of trairrin session and group of trainers

The training shall be delivered using a rnethocl that inclucJes slidesmaterials and engineerin g instruments to cJemonstrate use of app riate toolsThe illustrativr: material s used for training should be releva nt the trainingpurposes. The training should also cornply with and nvironmental

3' 
il::j,.]::;T:t 

hard copies of learning materiats, incruding training materiars, as defined in
4. Monitor participants attendance during training,5' Provide training completion certification in the related tracies for participants,6 

,HLT.:ii, ::1'j;::T, 
with the emprovment service center (ESC) at the rocar rever ror

7' Prepare traini,g completion report with acknowredgement of c,mpretion by the rerevant

a. Training Approach
The training to YETI beneficiaries from Local Level will be delivered through totar of estimated 2events, in groups of 20_25 (lVlaximum)trainees.

51,;1,t"'''ng 
session will be for a total of 50 davs (40 days of each trade and L0 days of rife

v

, illustrative

Chief ve Officer

Iink fo rCU

1, Road repair
and

ma inte na nce

https:/ Ipme .gov. n p/u ploads/svlla sltl z,+l 38210-Ro ad-Re parr-
a nd-lr4 a nten cne-. df

2 Mason rY
df

htr ps://pm Or, .gov. n p/uploa ds/s ylia b u s/ 167 2996299-h ouse
3 Plurmbin

ab 167 996
ftt n s m4 Electrica I

repairs
la 61-"

e n U d 1 2
mes.pdfelectrich O

!+.LI

5 Car ent.ry
enter.pdfcSrp632267299LIS/ Ilabads/svluplonp/govlttlps: / /pme

6 skiil
Trainin Clt)

Life
br-l

m n
6

dfntent.ocJevel op
167 99

1 er LL
Number of traine CS 40

2 umber of trainees per
tra in in eve nt

N Maximum 25

3 Nuimber of
LL

training events; per 2

safegriard provisions of th e project.

lBlFage

N

S.

Trade

/



lV. Assignment Duration ,.lQ\$
q\\\v 0t\rcs'

The assignment to be cornpleted within 2.li month
date.

n tract effective

V. Major Outpruts and Deliverables of the Assignments:
L. lnception fleport: Covering final work plan and training approach, trade wise training

plan, no of participants, venues and Iogistics support required within 10 days of contract
effective date.

2. Mid-Term Report: Trairring progress report of LL with the information on Participants,
tracles participated, within 45 days of contract effective date.

3. Final Report: Within one weeks of completion of all training, the service provider shall
subrnit the Training completion report with
a. Consolidated Report covering the nurnber of participants trained in each trade,

Learning from the training prograrn, Training Analytic Report covering number of
beneficiaries, age group, gender, cast and ethnicity, trade areas covered by
ltenefic.iaries,

b. Ilecommendation on the potential areas of improvement,
c. A Final Report in Nep:ali or Englislr Language.

Vl. Support to be provided by LL

a. List of trainees arrd coordination, Service provider must coordinate with LLs and
facilitate to ensure trainees participation.

b. LL sh;ril provide 50 days of wages during the training period for all beneficiaries.
c. Training curriculum for alltrades.

Vll. Eligibility, Qualifications and Techrrical Qualifying Criteria and Selection of Service provider:
A. The targeted service providers are the, firms having demonstrated experience in

conductlng, ntanaginp;, supervising and implementing short term marl<et-oriented
skills trainirrg with the following eligibility and qualification requirements,

1' The service providers should have registered in the office of the company
registrar or Small or C.ottage Office or in Local Level.

2. PAI{ and VAT Registration with L.atest Tax Clearance of FY 2079/SO or Date
Extension for tax clearance if it is under clearance process.

3. The service provicler should be affiliated and renewed with CTEVT as a short-term
training provider.

4. Should have at least 3 years of proven track record of experience of condurcting
vocationaltraining program of minimum 390 hours of duration in relevant at least
in One trade prr:posed.

'5. Should have at least NPR 2 million annualturnover in the best 3 of the last 7 fiscal
yea rs.

B. l{R Requirement and Qualification:

Following are the tables for key experts and suppo to

19 | P a g r
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v Ksheut
0fftcet

l
J

Short Term Traini ng Level-il/TSLC h l-oT
(General/lnstructor/occupational) 

from T, in the relevant
occupation/su bject.
L.ln the trades/occupations like RoarJ Re pair and Maintenance,

Carpentry, Masonry (brick and ston e masonry), plumbing anrJElectrical Repairs, if no Level_ll is available in acarJemic programLevel-t with ToT (General/tnstruct or/Occupation al) from TlTland one year experience will be taken as minimum
q uia lificat io rr

Short Ternr Tra ining Level-l or TSLC in tl"re relevant
occr-r pation/su bj ect.

Support Staff (N on-Key Human Resource)
+2 or equivalent

+2 or equivalent

+'2 0r equivarent, at least 5 years of generar work experience, has
received Tor- for rife skiils and conducted at reast two rife skiils
sessions.

3
Training

Coordinator

Nlonitorrng Officer

C Selection of Service providers:

;i";f:::H';::lj';r1'u"'"r wirr be based on the project operations Manuar accepted
A firm which meets eligibility, qualification and rninirnum technical competence will bescored. -lhe 

highest scorer firm will be sel ectecl and awarded the contract. The firnr will bescorecl a lyin the followin g criteria

A pLrblic notice shall be published
at lea:;t 3 qualified proposals are n

giving the minirnum of .15 days of public notice by LLs. tfot receivecj at first call, seconcl notice to be ublished by
at least 3

giving alt least 7 days of notice Sufficient competition will be ensuredqualified firms. lf there is on one quotation received during the first l-L shall rr:-
eceived in the

20lpage

ly

1, Main Trainer

2 Co-tra in r: r

ain Trainer or life skills
(unless either of the above
are qualified to deliver life
skills as well)

VI

1, Itrlumber of rs of en ce fo mFir t1 a vocat ony na ski ls tra 11 102 Ex fl en cepe rn 'e neva tt dra se aM so n b tcr krY a dn nsto e m a son 2rYP u m b EIN 3 ectr C a re a rS 4 Ca erp ntry 25
.i er ne cetxp a dn st traregi on n th 5ae em d ctstri

54 l\pproach, Methocl
Reference

ology, work plan and responding to Terms of

5
20

Cost of the pr so Fi ant/ cln a roP p0sa
40I'otal

100

advertise second time. lf only one proposal submitted or no osal

//

4.

s. N.

s.N.

(1,.



(s\rettt
0ti\scle

second call, everr a single proposal shall be nnet eligibility and qualification
criteria. LL can approach to the nrarket for direct contracting in the arbsence of single
qualified proposal even after second call.

chc Iillll:}lt*'o'.

;t l'
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Sample Terrlplates for Proposal

(A). General Work Experience

(B). Spercific Experience

(C). Financial Capacity

(D). Key Trainers

\tgts
Kt\re\+

atrre
Otlrw'

.c
C\ret

hilrrrnisu
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Anmex:-Z: General and Spec perience
(A). General Work Experience 

,

(Details of assignments undertaken by firm or member of a lV)

5

'\,toie: Supporting documents for General Experience should be submitted for the above)

(B), Specific Experience

Details of similar assignnrents undertal<en irr the previous seven yetrrs

(ln case csf joint venture af two or more firms to be filled setparately for each

constituent member)
Firm's Nanre:

s.

N.

Name of
assignment

Location Value of
fnnt re rf

Year

Completed

Client Desr:ription of work carried ouf

1

2

3

4.

5

(Note: Supporti
information.)

inst the obove

s.

N.

Name of
assignment

Location Value of
Contract

Year

Completed

Client Description of work carried out

L

2

3

/l4

ng documents lor Specific Experience shorlld be submitted a

0i{tcel 23 lPagt:
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Annex-3: F-inancial H pacity of Firrn
(C). Financial Capacity
(ln case of ioint venture of two or more firms to be filted separotely for each constituent
member)

Average AnnualTurnover ofBest of 3 Flscal year

Of Last 7 i:iscal Years

(Note: sttpporting docurnents for Averoge Turnaver should be s
information such as Tax clearance certificates of the previous i

ubmitted against the obove
a rs)

-. r^^rf1

Vios KSItr"' ntf,uel

AdrrrrnrsUatt'lc 
""'

:

Year Turnover

IFY

FY

FY

Chei

24 lPage
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(D) Key Trqiners
(ln case of joint venture of two

ue nt me rn ber

(Please, insert more rows as necessary)

(lnclude details of Oiit$
or to be fitted seporotely for eqch

^q{r'J0{\J r'-

Name
(.

Position Highest
Qualification

Work Experience
(in year)

n 4

Specific Work
Experience Nationality

1Z

5

4

/

I

l

I

I

l

i
I

I

I

I

/

i

/
I

/
l

I
1


